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Imagine All the People: Investigating Peo-
ple’s Perceptual Biases as They Pertain to Age, 
Race, and Gender

Marion Audet1

Abstract

Typically, perceptual biases are studied by investigating how people respond to written scenarios, without 
considering the mental representations people form while reading these descriptions. This paper provides a 
novel approach to face perception research by looking at people’s mental representations of strangers and 
aims to determine whether current ways of classifying people into definite race, age, and gender catego-
ries were accurate or needed to be rethought. Specifically, participants digitally reproduced the faces they 
imagined while reading different scenarios where strangers were described only by race, age, and gender (N 
= 76). Subsequently, a different set of participants rated these faces on various traits (N = 1024). In the first 
part of the study, participants created 9 faces from written descriptions of strangers, the last of which in-
cluded information about criminal history. In the second part, participants rated these faces on dimensions 
of attractiveness, trustworthiness, intelligence, and physical strength for faces in the non-crime condition, 
and on dimensions of threat, criminality, and attractiveness for the crime condition. Linear regression mod-
els showed that age, race, and gender had various effects on scores on different dimensions, as well as on 
within-group variance. For instance, older faces were awarded lower attractiveness ratings than younger 
faces overall, an effect which was also moderated by race, with older age being less predictive of attractive-
ness ratings for Black faces. Furthermore, there was significantly less variability in attractiveness ratings for 
Black faces than White faces. Overall, this study revealed that stereotypes do not always adhere to clear-cut 
categories of race, age, and gender, suggesting that they may be applied somewhat dimensionally rather 
than categorically.

Introduction

The recent social media phenomenon of blackfishing, or trying to “pass 
for” a Black person in order to profit of off an identity and/or culture that 
is not your own, evokes the idea that identity, even racial identity, can be 
performed. (1) In other words, people can pretend to be something they 
are not by darkening their skin tone, but also by changing the way they 
speak, dress, or act. Therefore, blackfishing seems to be one of the most 
recent manifestations of Goffman’s Self in Everyday Life, and the idea that 
rather than simply extending our private self into the social realm we cre-
ate and perform a public identity: the social self. (2) Appearance (physical 
traits, clothing, make-up, etc.) plays a crucial part in determining how we 
are seen by others, and we know from previous research that faces inspire 
social judgments of dominance, attractiveness, and trustworthiness. (3) Of 
course, the face is also a crucial sign of race, age, and gender, and can be 
used to make inferences about one’s culture and life experience.

Stereotyping In-person Perception

Although people can make judgments of race, gender and age in a con-
trolled and reflective manner, these judgments tend to occur quickly in 
social situations. In these instances, people rely on more automatic men-
tal operations to formulate an impression. People may also have a sense 
of belonging toward certain groups, and the ways in which they perceive 
themselves within social categories may in turn impact how they view oth-
er people. (4)

Social identity theory argues that people organize their thoughts about 
others by classifying individuals into categories according to how well they 
fit within specific social groups, such as that of “woman” or “student”. (5) 
According to dual process theory, these stereotypes can be the product 
of conscious reflections, but can also be implicitly held, as shown by the 
Implicit Association Test. (6)

Physical characteristics may also influence people’s opinions of others 
through automatic bottom-up processes, and although people have been 
found to make fast and accurate judgments of attractiveness, trustworthi-
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ness, and dominance, (7) attributions can become stereotyped by over-re-
liance on such patterns. Additionally, face perception may involve top-
down processes that depend on the characteristics of both the perceiver 
(context, mood, arousal, personality, etc.) and the target (context, affect, 
appearance, etc.), as well as interactions between the two. (8) Therefore, 
face perception interacts with a perceiver’s beliefs about race, age, and gen-
der to generate judgments and categorizations of others. (9) In this way, a 
person’s race, age and gender stereotypes may affect how they perceive and 
imagine strangers’ faces. Accordingly, a review of the literature on race (in 
this case focusing on Black people versus White people), age and gender 
stereotypes is imposed before establishing new lines of inquiries. 

Racism Against Black People

In a study on implicit stereotypes about race, people showed an implic-
it Black-ape mental association when given the opportunity to associate 
pictures of apes with pictures of Black versus White faces. These findings 
helped explain the higher likelihood for Black defendants to be described 
by the media in ape-like terms, which correlated with the likelihood that 
they would be executed at the outcome of their trials. (10) Relatedly, the 
weapon bias has consistently demonstrated a propensity for participants 
to mistake an object for a weapon more often when in the hands of a Black 
man compared to a White man (11); the same was true even for young 
Black boys, (12) and to a lesser degree, for women and young girls. (13) 
Furthermore, there is a perceptual bias of Black men as being more for-
midable (taller, heavier, more muscular, and stronger) and more capable 
to harm than non-Black men that relates to how prototypical the target is. 
(14) Indeed, Afrocentric facial features are a significant within-race pre-
dictor of prison sentence length, as well as a between-race predictor to the 
extent that White inmates with more Black-typical features than average 
were given longer sentences than equivalently Afrocentric Black prison-
ers convicted for similar crimes. (15) Taken together, these findings sug-
gest that we see Black people as threatening, especially black men. Con-
sequently, we might expect that the more Afrotypical a person’s features, 
the more they will be perceived and judged according to specific racial 
stereotypes. Darkness of the skin, maleness, facial prominence of the lips 
and nose, and physical cues such as tallness and muscularity may then 
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define the prototypical Black person in people’s imagination, and lead to 
increased stereotyping and assessment of threat.

Ageism

Ageism is the phenomenon by which older people are perceived by their 
younger counterparts as “senile, rigid and old fashioned in morality and 
skills”, creating a disconnect between the two groups. This detachment 
on the part of the younger generation results in the subsequent neglect 
of the old. (16 p894) According to the terror management theory, nega-
tive attitudes may serve to position old people as an outgroup, protecting 
younger people from the shock of their own mortality through emotional 
distancing. (17) According to the stereotype content model, old age most 
frequently elicits high warmth and low competence judgments, and evokes 
feelings of pity in others, a finding which has been replicated across cul-
tures, including in collectivist samples. (18) Research on impression for-
mation has given us a few insights into face perception of older targets, 
who are rated as less attractive, likeable, energetic and growth-oriented 
than younger faces. (19)

Sexism

Gender stereotypes are linked to sex-differentiated behaviours that give 
rise to specific gender roles, which in turn perpetuate the status quo and 
reinforce those same stereotypes. (20) These gender stereotypes may even 
have an impact on the way women perceive themselves. For instance, the 
more women felt different from the typical person who studies in a STEM 
field, the less confident they were in their ability to excel in that field. (21)
 
Facial characteristics may also contribute to differences in perception 
of men and women. The more gender-extreme a person’s facial features 
(more masculine men, more feminine women), the faster people could 
classify them into the appropriate sex category. (22) In the same study, 
attractiveness was found to be almost identical to femininity for women, 
while masculinity did not equal being attractive for men. It may be that 
perception of men and women operates according to different mecha-
nisms, or even different criteria. Prescriptive and descriptive gender ste-
reotypes are associated with a multitude of sex-typed interests, behaviours 
and personality traits. However, in old age, stereotypes get less precise, and 
mostly have to do with women being communal. (23) 

Intersectional Stereotyping

Research by Kang and Bodenhausen (24) has focused on investigating 
people’s preconceived ideas about different social groups when confront-
ed to individuals with conflicting (ex. biracial, transgender) or inter-
secting identities (gender and race, ex. a black woman)—what Kimberle 
Crenshaw (25) described as the co-existence of multiple social identities 
within a single person. When signals are ambiguous, impression forma-
tion can be challenging: depending on how identity-forming labels such 
as socio-economic status, race, gender and age combine, they may lead 
to very different outcomes, for instance the classification of a person of 
ambiguous race as Black or White depending on perceived social status. 
(26) The recurrent neglect of some social subgroups can also be exam-
ined through the lens of intersectionality. With racial stereotypes being 
typically male-oriented, and gender stereotypes being especially focused 
on White women, women of color may be left aside. (27) Research in 
person perception has shown that Black people are rated as more mas-
culine than White people, leading to higher ratings of attractiveness for 
Black men but lower ones for Black women, compared to their White 
counterparts. (28) These findings provide some evidence for the idea 
that race, age, and gender stereotypes may not be as generalizable as pre-
viously thought.

How do we Imagine Others?

While people may use stereotypes in social interactions, drawing on an 
array of sensory and contextual cues to inform this process, whether such 

categorical thinking occurs outside of the social realm is less understood. 
Specifically, how stereotypes manifest in one’s imagination is still unclear. 
For example, it remains to be explored how people form mental repre-
sentations of faces when they are given only limited information about a 
stranger’s race, age, and gender, and are subsequently asked to imagine, 
then reproduce this face. 

Psychological research in social perception often neglects the visual com-
ponent of real-world interactions, substituting facial and bodily cues with 
written descriptions. (9, p.247) We now know that faces influence our im-
pressions of others in numerous and complex ways, but the types of infer-
ences resulting from this process are still unclear.

Current Study

The current study was two-part, looking first at how people mentally rep-
resent strangers of different races, ages and genders, and then at how peo-
ple judge members of various social groups on the basis of facial charac-
teristics. Part 1 was completed with the use of FaceGen, a software that is 
easy to navigate for first-time users and allows them to manipulate facial 
features in order to recreate on the computer the face they imagined. Peo-
ple were asked to create eight faces at the intersection of three social cat-
egories: age (young versus old), race (Black person versus White person) 
and gender (male versus female). Participants were also asked to create a 
final face of a male ex-prisoner who varied by race (White person versus 
Black person; between-subjects). In part 2, online participants rated the 
faces from part 1, allowing the collection and aggregation of ratings on 
different traits.

Across age, it was hypothesized that the older the face, the more stereo-
typical it would be. In line with intersectionality research, it was thought 
that women would be rated as less intelligent than men, with Black women 
being rated as the least intelligent; furthermore, it was predicted that men 
would be rated as more physically strong than women, with White wom-
en being rated as the least physically strong. For the crime condition, it 
was anticipated that Black ex-prisoners would be rated as more likely to 
commit a crime, and as more threatening than White ex-prisoners. Lastly, 
attractiveness ratings were expected to vary across race, and across condi-
tion (crime vs non-crime).

Methods

Materials

FaceGen software. FaceGen is a flexible and user-friendly program that al-
lows people to create a face by changing its dimensions using both general 
(e.g., older/younger or masculine/feminine) and specific commands (i.e., 
wider/narrower nose, thicker/thinner lips).

Attitudes Toward Blacks. (29) This scale uses 20 items to assess White peo-
ple’s feelings about Black people. 

Ambivalent Sexism Inventory. (30) This scale uses 6 items of hostile sex-
ism and 6 items of benevolent sexism to measure sexist attitudes. 

Ambivalent Ageism Inventory. (31) This scale is constituted of 13 items 
measuring both hostile and benevolent forms of ageism

Participants

For part 1, 76 participants were recruited through the McGill psycholo-
gy participant pool. For part 2, 1024 participants were recruited online 
through Mechanical Turk and paid $0.50 to complete the survey.
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Procedure, Part 1

Participants were seated at a computer, where they were asked to read 
and sign a consent form. Subsequently, the research assistant running 

the session explained the study procedure briefly and oriented participants 
to the FaceGen software. Participants were then asked to first read a short 
description of a stranger, and then imagine the face of the stranger in the 
scenario with their eyes closed. 4 minutes were allowed for participants to 
reproduce the imaginary stranger’s face on the computer using the Face-
Gen software. The first 8 scenarios were given to participants in a random-
ized, within-subject design. The last scenario was randomized between 
two alternatives in a between-subject design, with participants receiving 
either the Black male ex-criminal scenario or the White male ex-criminal 
scenario (Fig. S1).

Participants were then asked to complete the attitude questionnaires. Once 
they were done, they were debriefed about the study verbally and in writ-
ten form. Each session lasted an hour and participants were awarded 1% 
in course credit. 

Procedure, Part 2

Participants clicked on a link to access the online survey, where they were 
asked to rate faces generated through FaceGen by participants in part 
1. The race-by-gender-by-age faces were assessed on intelligence, phys-
ical strength, attractiveness and trustworthiness. The Black and White 
ex-criminals’ faces were rated on dimensions of attractiveness, threat, and 
likelihood to commit a crime. Finally, participants provided their age and 
gender.

Results

Data analysis was conducted separately for the non-crime and crime con-
ditions, with 572 and 73 faces, respectively.

Mean Ratings by Social Category

Mixed effects linear regression models for the non-crime condition in-
cluded race, age, and gender as potential predictors of participant ratings 
on the dimensions of intelligence, trustworthiness, physical strength and 
attractiveness. These predictors were nested within participants. Analy-
sis revealed several significant main effects, as well as a few interaction 
effects. 

Attractiveness (Fig. S2, Table S1). Older faces were awarded lower rat-
ings than younger faces. This effect was moderated by race, with older 
age being less predictive for Black faces.

Intelligence (Fig. S3, Table S2). A marginal effect of racist beliefs on rat-
ings of intelligence was found; more racist beliefs predicted lower scores 
for Black faces. An effect of age was also found, with older faces receiving 
lower intelligence scores than young faces. 

Physical strength (Fig. S4, Table S3). Gender and race both independent-
ly predicted judgments of physical strength, with higher scores for male 
and Black faces. However, the gender effect was less predictive for old 
versus young faces, and the effect of race was larger for female faces. 
These findings support the initial hypothesis that men would be rated as 
stronger than women, and White women would be rated as least phys-
ically strong. The finding that older faces are less susceptible to gender 
effects feeds into the hypothesis that old faces are stereotyped more often 
than young ones. Given these effects, additional analysis to include par-
ticipants’ beliefs about race and gender were entered into the model. No 
mediating effect of such beliefs was found on ratings of strength. There-
fore, gender and race effects do not appear to be driven by prejudicial 
attitudes.

Trustworthiness (Fig. S5, Table S4). Interestingly, the same pattern of 
results as that for attractiveness was found for trustworthiness, including 
the moderating effect of race. Old faces were rated as less trustworthy 
than young ones, but less so for Black faces. Given the redundancy of the 
age effect for attractiveness, intelligence and trustworthiness ratings, a 
secondary analysis was run to control for the effect of age on intelligence 
and attractiveness. Most of the effect of age on trustworthiness could be 
accounted for by these two other variables. In other words, ratings of 
intelligence and attractiveness mediated the relationship between old age 
and ratings of trustworthiness. Furthermore, females were rated as more 
trustworthy than males on average, which is concurrent with research on 
agency and communality. (23)

Overall, the lower ratings given to old faces on most dimensions revealed 
a pattern of more negative attitudes toward the aging population but 
were not unexpected given the literature on the subject. Results on phys-
ical strength are also worth mentioning, as they point to the relevance of 
intersectionality in psychological research.  

Variance in Face Ratings by Social Category

In order to answer our hypotheses concerning tendencies to stereotype 
groups as homogenous, the variance between the ratings of faces within 
the same age, gender, and race group was analysed.

Attractiveness (Fig. S6, Table S5). There was significantly less variability 
in the attractiveness ratings of Black faces. Ratings also varied less for old 
faces than they did for young ones, feeding into the narrative that older 
people are generally perceived as a homogenous group. 

Intelligence (Fig. S7, Table S6). Contrary to ratings of attractiveness, those 
for intelligence were actually found to vary more for old versus young fac-
es. Notably, this effect was marginally weaker for Black faces. 

Physical strength (Fig. S8, Table S7). There was a main effect of race on 
ratings of physical strength, with less variance for Black faces, but this was 
moderated by gender, so that this effect was found for female faces, but 
not male ones.

Trustworthiness (Fig. S9, Table S8). There was a marginal effect of race on 
ratings of trustworthiness, resulting in less variance for ratings of Black 
faces compared to White faces; this effect seemed to be moderated by age, 
with old Black faces varying less than young ones. Overall, these findings 
seem to point toward a general trend of stereotyping Black faces more 
than White faces. There was also a significant effect of gender on variance 
of trustworthiness ratings, but it was moderated by age and race. Ratings 
were more similar for young White male faces than they were for young 
White female faces.

Overall findings. Black faces were significantly more likely to be rated uni-
formly. Globally, Black faces being rated more similarly than White ones is 
relevant as it pertains to stereotyping in general. However, the fact that this 
effect is sometimes moderated by age or gender suggests that stereotyping 
may not affect all members of the same group equally.

Ratings of Ex-Criminal Faces

For the crime condition, a simple linear regression was run on partici-
pants’ ratings according to race. Contrary to expectations, race did not 
seem to have an influence on outcomes related to criminality.

There was no difference in the estimated likelihood of committing a crime 
between White and Black faces, b=0.02, t(0.50), p=0.616, 95% CI [-0.06, 
0.10]. Similarly, race did not have an effect on perceived threat, b=0.09, 
t(0.57), p=0.571, 95% CI [-0.24, 0.43]. To confirm the results, the analysis 
was run again, this time including racist beliefs and afro-typicality of the 
facial features. Neither had an effect on ratings of threat, which was some-
what surprising considering the literature on Afrocentrism and on racial 
disparities within the criminal system. 
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However, there was a marginal effect of race on attractiveness, b=-0.21, t(-
1.71), p=0.093, 95% CI [-0.45, 0.04], with White faces rated as marginally 
less attractive than Black faces. Once again, this was regardless of racist 
beliefs or facial Afrocentrism. Interestingly, we found a main effect of race 
on shape gender, b=-0.88, t(-3.24), p=0.002, 95% CI[-1.43, -0.34] such that 
white faces were significantly more male-shaped than Black ones. One ex-
planation for the co-occurrence of these two results may relate to studies 
which have found an association between femininity and attractiveness, 
and the lack thereof for masculinity. These effects were somewhat surpris-
ing, especially considering the effect of race on dimensions evaluated for 
the non-crime condition. A reasonable hypothesis would be that the infor-
mation about crime took primacy over racial cues when participants were 
asked to imagine these faces. 

  
Discussion

Overall, these findings support the idea that certain groups of people are 
more likely than others to be stereotyped or judged negatively. Although 
this is not surprising in the least, outcomes show more complex patterns 
of stereotyping than would be expected according to traditional views. By 
evaluating participants’ stereotypes from the faces they created, this study 
examined biases in people’s mental representations, rather than their rat-
ings of real faces. Indeed, participants in part 2 were evaluating figments 
of other people’s imagination, which were created according to Part 1 par-
ticipants’ beliefs about various social groups. In this sense, the stereotypes 
that emerged should be approached as mostly driven by perceiver charac-
teristics. The purpose of taking this perspective is accentuating the role of 
the perceiver in relation to that of the target in social impression forma-
tion. Neglecting perceiver characteristics is a mistake because it leads to 
over-generalizations in the types of stereotypes we expect from specific 
agents.

Old faces were consistently perceived in a less flattering light than young 
faces, even for trustworthiness. On this point, results were somewhat sur-
prising. As the stereotype content model suggests, judgments of compe-
tence are expected to be low, but ratings of warmth should be rather high. 
However, trustworthiness ratings were actually lower for old faces. This 
might be explained by the lower ratings of attractiveness and intelligence 
for old faces. The discrepancy between the literature and the findings may 
be explained by the way people interpreted “trustworthiness”, for instance 
as something more akin to competence than to warmth. The effect of gen-
der on perceived strength was also weaker for old faces, which is consistent 
with research on the discarding of people as they get older, making them 
more likely to be rated in a uniform way.

Despite overall lower intelligence ratings, there was significant variance 
in the scores given to old people, which may be attributed to the subtypes 
that can be found within the main category “old”. (32) Depending on peo-
ple’s specific schemas of old people, they may think of them as being full of 
wisdom, or conversely, may believe that they are completely out of touch 
with today’s reality.

Black men and women were equally likely to be rated at less intelligent 
than White men and women. This ties into the concept of interactions 
between target and perceiver characteristics (8) as people’s personal beliefs 
about Blackness influenced how they rated Black faces relative to White 
ones. Furthermore, Black faces were less susceptible to the effects of age 
on ratings of attractiveness and trustworthiness, meaning old and young 
Black faces were rated similarly. Looking at variance specifically, Black fac-
es were rated more similarly on attractiveness, a trend that could also be 
observed for old Black faces on trustworthiness, and female Black faces on 
physical strength. Together, these findings may be interpreted as evidence 
for the increased stereotyping of Black people compared to White people.
The results mentioned above are also significant as they relate to intersec-
tionality. Although ratings of physical strength varied less for Black peo-
ple, the effect was moderated by gender, meaning that only Black female 
faces were rated more similarly. This may be interpreted as an instance 
of Black women being perceived differently than men, or White women. 
Feelings of trust regarding old Black men in particular were also signifi-
cantly uniform, pointing to the idea that this group may possess certain 

unique characteristics.

Interestingly, ratings of young white males varied significantly less than 
young white females. Considering the pattern of ratings for this group 
(stronger, more intelligent, more attractive, less trustworthy), they seem 
to be perceived overall as competent, and agentic. It is worth considering 
whether this ensemble of traits may be uniquely associated with this group 
in people’s collective imaginary. Furthermore, it is interesting to reflect 
upon the comparison of young white males to young white females in the 
context of stereotypes about gender. Indeed, a pattern of constant com-
parison between maleness and femaleness was observed in the literature 
search on gender stereotypes, and although sex-typed stereotyping tends 
to seem restrictive for women, perhaps as these results suggest, they are 
also very much so for men.  

Despite the effects of race on ratings of non-criminals, and expectations 
regarding the crime condition, race did not impact opinions about threat, 
nor criminality. One explanation for this finding is that while making the 
faces, participants focused on the information about crime more than any 
other cue, creating faces that are similarly threatening and evocative of 
criminal tendencies regardless of race. This would also explain the find-
ings on attractiveness ratings. While no main effect of race was found for 
ratings of attractiveness in the non-crime condition, White faces in the 
crime conditions were rated as marginally less attractive. This once again 
points to the idea that faces of criminals were created somewhat differently 
than other faces. Coincidentally, White criminals also had more masculine 
features than did Black ones, suggesting that gender shape may have been 
the variable most affected by this condition. However, understanding the 
reason why White and Black men were differently impacted by this vari-
able would require further investigation.

Limitations

Exploring people’s mental representations of strangers is a novel method 
of studying stereotyping in person perception, and as such, results should 
be interpreted with caution. The use of computer-generated faces pres-
ents the advantage of giving people complete freedom in creating faces, 
while being a fairly easy tool to use. However, real-world interactions are 
filled with extra-facial cues that inform people’s judgments about others, 
which were not present in this study. These results should therefore be 
considered as preliminary, and as an encouragement for others to ex-
plore this novel perspective further. Additionally, cognitive processes do 
not always translate into specific behaviours, and unconscious biases of 
our imagination may not reflect conscious beliefs either. It is thus impos-
sible to elaborate on the potential impact of people’s mental representa-
tions on the way they interact with others in daily life. Lastly, cross-level 
interactions between variables of interest and people’s attitudes about 
gender, race, and age were based on a much smaller sample size and 
might not have allowed for sufficient statistical power. Consequently, al-
though truly significant effects of people’s beliefs on participants’ ratings 
were not found, it is possible that the sample size was simply too small 
to detect an effect.

Conclusion

It appears that the faces people imagine when reading about different 
groups of strangers are not as similar as they would be if they depended 
solely on stereotypical categories of race, age and gender. Instead, peo-
ple’s mental representations of unknown others seem to be intersectional 
in nature, varying depending on the ways in which perceiver and tar-
get characteristics combine. Intersectionality was even present in spe-
cific age, race and gender categories, with different levels of variability 
pointing to the existence of various subgroups within the main cluster. 
This study demonstrates the importance of individuality in the process 
of stereotyping in face perception and takes a stance toward increased 
inclusion of intersectional theory and knowledge of the variability in age, 
race and gender stereotypes in the conceptualization of psychological 
research.



Volume 16 | Issue 1 | April 2021 Page 23

References

1. Virk K, McGregor N. Blackfishing: The women accused of pretending to 
be black [internet]. [place unknown]: BBC News; 2018 [cited 2020 Jan 25]. 
Available from: https://www.bbc.com/news/newsbeat-46427180
2. Burns T. Erving Goffman. London, New York: Routledge; 1992. 386 p.

3. Todorov A, Mende-Siedlecki P, Dotsch R. Social Judgments from Fac-
es. Curr Opin in Neurobiol [internet]. 2013 [updated 2020; cited 2020 
Feb 22]; 23(3): 373-380. Available from: https://www.sciencedirect.com/
science/article/pii/S0959438813000147?via%3Dihub doi: 10.1016/j.
conb.2012.12.010

4. Welder DA, Shapiro P. Facilitation of outgroup stereotypes by en-
hanced ingroup identity. J Exp Soc Psychol [internet]. 1991 [cited 2020 
Feb 13]; 27(5): 431-452. Available from: https://www.sciencedirect.com/
science/article/pii/002210319190002N?via%3Dihub doi: 10.1016/0022-
1031(91)90002-N

5. Ashforth BE, Mael F. Social Identity theory and the organization. Acad 
Manage Rev [internet]. 1989 [cited 2020 Jan 29]; 14(1), 20-39. Available 
from: https://www.jstor.org/stable/258189

6. Nosek BA, Greenwald AG, Banaji MR. Understanding and using the im-
plicit association test: II. Method variables and construct validity. Pers Soc 
Psychol Bull [internet]. 2005 [cited 2020 Mar 05]; 31(2), 166-180. Avail-
able from: https://journals.sagepub.com/doi/10.1177/0146167204271418 
doi 10.1177/0146167204271418
7.  Hugenberg K, Wilson JP. Faces are central to social cognition. In Carl-
ston DE, editor. The Oxford Handbook of Social Cognition. Oxford library 
of psychology: Oxford University Press; 2013. 167-193 p. 

8. Hehman E, Stolier RM, Freeman JB, Flake JK, Xie SY. Toward a com-
prehensive model of face impressions: What we know, what we do not, 
and paths forward. Soc Personal Psychol compass [internet]. 2019 [cited 
2020 Feb 12]; 13(2). Available from: https://onlinelibrary.wiley.com/doi/
abs/10.1111/spc3.12431 doi: 10.1111/spc3.12431 

9. Freeman JB, Ambady N. A dynamic interactive theory of person con-
strual. Psychol Rev [internet]. 2011 [cited 2020 Feb 12]; 118(2), 247-
279. Available from: https://doi.apa.org/doiLanding?doi=10.1037%-
2Fa0022327 doi: 10.1037/a0022327

10. Goff PA, Elberhardt JL, Williams MJ, Jackson MC. Not yet human: 
Implicit knowledge, historical dehumanization, and contemporary conse-
quences. J Pers Soc Psychol [internet]. 2008 [cited 2020 Mar 05]; 94(2), 
292-306. Available from: https://doi.apa.org/doiLanding?doi=10.1037%
2F0022-3514.94.2.292 doi: 10.1037/0022-3514.94.2.292

11. Payne K. Weapon bias: Split second decisions and unintended stereo-
typing. Curr Dir Psychol Sci [internet]. 2006 [cited 2020 Feb 07]; 15(6), 
287-291. Available from: https://journals.sagepub.com/doi/10.1111/
j.1467-8721.2006.00454.x doi: 10.1111/j.1467-8721.2006.00454.x

12. Todd AR, Thiem KC, Neel R. Does seeing faces of young Black 
boys facilitate the identification of threatening stimuli? Psychol Sci 
[internet]. 2016 [cited 2020 Mar 05]; 27(3), 384-393. Available from: 
https://journals.sagepub.com/doi/10.1177/0956797615624492 doi: 
10.1177/0956797615624492

13. Thiem KC, Neel R, Simpson AJ, Todd, AR. Are Black women and girls 
associated with danger? Implicit racial bias at the intersection of target 
age and gender. Pers Soc Psychol Bull [internet]. 2019 [cited 2020 Mar 
06]; 45(10), 1427-1439. Available from: https://journals.sagepub.com/
doi/10.1177/0146167219829182 doi 10.1177/0146167219829182

14. Wilson JP, Hugenberg K, Rule NO. Racial bias in judgments of physical 
size and formidability: From size to threat. J Pers Soc Psychol [internet]. 
2017 [cited 2020 Mar 05]; 113(1), 59-80. Available from: https://doi.apa.
org/doiLanding?doi=10.1037%2Fpspi0000092  doi: 10.1037/pspi0000092

15. Blair IV, Judd CM, Chapleau KM. The influence of Afrocentric fa-

cial features in criminal sentencing. Psychol Sci [internet]. 2004 [cited 
2020 Mar 06]; 15(10), 674-679. Available from : https://journals.sagepub.
com/doi/abs/10.1111/j.0956-7976.2004.00739.x doi: 10.1111/j.0956-
7976.2004.00739.x 

16. Butler RN. Psychiatry and the elderly: An overview. The American 
Journal of Psychiatry [internet]. 1975 [cited 2020 Feb 16]; 132(9), 893-
900. Available from: https://ajp.psychiatryonline.org/doi/abs/10.1176/
ajp.132.9.893doi: 10.1176/ajp.132.9.893

17. Martens A, Goldenberg JL, Greenberg J. A terror management perspec-
tive on ageism. J Soc Issues [internet]. 2005 [cited 2020 Feb 20]; 61(2), 223-
239. Available from: https://spssi.onlinelibrary.wiley.com/doi/abs/10.1111/
j.1540-4560.2005.00403.x doi: 10.1111/j.1540-4560.2005.00403.x

18. Cuddy AJC, Norton MI, Fiske ST. This old stereotype: The perva-
siveness and persistence of the elderly stereotype. J Soc Issues [internet]. 
2005 [cited 2020 Mar 05]; 61(2), 267-285. Available from: https://spssi.
onlinelibrary.wiley.com/doi/abs/10.1111/j.1540-4560.2005.00405.x doi: 
10.1111/j.1540-4560.2005.00405.x

19. Ebner NC. Age of face matters: Age-group differences in ratings of 
young and old faces. Behav Res Methods [internet]. 2008 [cited 2020 
Feb 07]; 40(1), 130-136. Available from: https://link.springer.com/arti-
cle/10.3758/BRM.40.1.130 doi: 10.3758/BRM.40.1.130

20.  Wood W, Eagly AH. Cross-cultural analysis of the behavior of wom-
en and men: Implications for the origins of sex differences. Psychol bull 
[internet]. 2002 [cited 2020 Feb 05]; 128(5), 699-727. Available from: 
https://doi.apa.org/doiLanding?doi=10.1037%2F0033-2909.128.5.699 
doi:  10.1037/0033-2909.128.5.699

21. Cheryan S, Siy JO, Vichayapai M, Drury BJ, Kim S. Do female 
and male role models who embody STEM stereotypes hinder wom-
en’s anticipated success in STEM? Soc Psychol Personal Sci [internet]. 
2011 [cited 2020 Feb 05]; 2(6), 656-664. Available from: https://jour-
nals.sagepub.com/doi/10.1177/1948550611405218 doi: https://doi.
org/10.1177/1948550611405218

22. O’Toole AJ, Deffenbacher KA, Valentin D, McKee K, Huff D, Abdi 
H. The perception of face gender: The role of stimulus structure in rec-
ognition and classification. Mem Cogn [internet]. 1998 [cited 2020 
Feb 07]; 26(1), 146-160. Available from: https://link.springer.com/arti-
cle/10.3758%2FBF03211378 doi: 10.3758/BF03211378

23. Koenig, AM. Comparing prescriptive and descriptive gender stereo-
types about children, adults, and the elderly. Front Psychol [internet]. 2018 
[cited Jan 27]; 9(article 1086). Available from: https://www.frontiersin.org/
articles/10.3389/fpsyg.2018.01086/full doi: 10.3389/fpsyg.2018.01086

24. Kang SK, Bodenhausen GV. Multiple identities in social perception 
and interaction: Challenges and opportunities. Annu Rev Psychol [in-
ternet]. 2015 [cited 2020 Jan 15]; 66(1), 547-574. Available from: https://
www.annualreviews.org/doi/10.1146/annurev-psych-010814-015025 doi: 
10.1146/annurev-psych-010814-015025

25. Crenshaw K. Demarginalizing the intersection of race and sex: A Black 
feminist critique of antidiscrimination doctrine, feminist theory and an-
tiracist politics Univ Chic Leg Forum [internet]. 1989 [cited 2020 Jan 15]; 
1989(1):139-167. Available from: https://chicagounbound.uchicago.edu/
uclf/vol1989/iss1/8

26. Freeman BJ, Penner AM, Saperstein A, Scheutz M, Ambady N. Look-
ing the part: Social status cues shape race perception. PLoS One [internet]. 
2011 [cited 2020 Feb 17]; 6(9), e25107. Available from: https://journals.
plos.org/plosone/article?id=10.1371/journal.pone.0025107 doi: 10.1371/
journal.pone.0025107

27. Purdie-Greenaway V, Eibach R. Intersectional invisibility: The distinc-
tive advantages and disadvantages of multiple subordinate-group identi-
ties. Sex Roles [internet]. 2008 [cited Jan 05]; 59(5), 377-291. Available 
from: https://link.springer.com/article/10.1007%2Fs11199-008-9424-4 



McGill Science Undergraduate Research Journal - msurj.comPage 24

doi: 10.1007/s11199-008-9424-4

28. Goff PA, Thomas MA, Jackson MC. “Ain’t I a woman?”: Towards an
intersectional approach to person perception and group-based harms. Sex 
Roles [internet]. 2008 [cited 2020 Feb 04]; 59(5-6), 392-403. Available

from: https://link.springer.com/article/10.1007%2Fs11199-008-9505-4 
doi: 10.1007/s11199-008-9505-4

29. Brigham JC. College students’ racial attitudes. J Appl Soc Psychol
[internet]. 1993 [cited 2020 Jan 29]; 23(23), 1933-1967. Available from:
https://onlinelibrary.wiley.com/doi/abs/10.1111/j.1559-1816.1993.
tb01074.x doi: 10.1111/j.1559-1816.1993.tb01074.x

30. Rollero C, Glick P, Tartaglia S. Psychometric properties of short ver-
sions of the ambivalent sexism inventory and ambivalence toward men
inventory. TPM Test Psychom Methodol Appl Psychol [internet]. 2014
[cited 2020 Mar 05]; 21(2), 149-159. Available from: https://www.tpmap.
org/psychometric-properties-of-short-versions-of-the-ambivalent-sex-
ism-inventory-and-ambivalence-toward-men-inventory/ doi: 10.4473/
TPM21.2.3

31. Cary AL, Chasteen AL, Remedios J. The Ambivalent Ageism Scale:
Developing and Validating a Scale to Measure Benevolent and Hostile
Ageism. Gerontologist [internet]. 2017 [cited 2020 Jan 29]; 57(2), e27-e36. 
Available from: https://academic.oup.com/gerontologist/article/57/2/
e27/2632136 doi: 10.1093/geront/gnw118

32. Brewer MB, Dull V, Lui L. (1981). Perceptions of the elderly: Stereo-
types as prototypes. J Personal Soc Psychol [internet]. 1981 [cited 2020
Feb 04]; 41(4), 656-670. Available from: https://content.apa.org/re-
cord/1982-09795-001 doi: 10.1037/0022-3514.41.4.656


